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Ames Human Relations Commission
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Introduction

Though the Commission experienced some fluctuation in its membership, 2011 was a productive year.
The Commission is a primary sponsor of the MLK Birthday Celebration and FACES of Ames, which
are now popular annual events. We will continue our sponsorship and participation, as well as revive
the former Humanitarian Award to honor an appropriate person at the MLK celebration.

We have also developed strong partnerships with United Ames, YSS, and AMOS, among others.
Because of our limited resources, our primary role in many instances is to facilitate others' activities
consistent with our Mission. In this regard, the Commission hosted a number of guest speakers in an
effort to learn more about events and initiatives in the community. Guests included Josh Kriz, formerly
of United Ames; and members of AMOS, who spoke about Undoing Racism, a groundbreaking anti-
discrimination program.

As always, we invite your comments, questions and concerns, and we hope that our efforts continue to
provide good service to the City of Ames.

Bullying

In 2010, the Human Relations Commission became aware of a serious incident of bullying. Since that
time, we have been educating ourselves and talking about definitions of bullying and its effects. On
several occasions, the Commission has discussed the possibility of hosting a forum to allow residents
an opportunity to provide information, though no final decision has been made. Resources repeatedly
referenced have been Iowa State University Professor Warren Blumenfeld, YSS, the Boys' and Girls'
Club, LSI, and United Ames.

Anna Breen spoke to the Commission in February regarding bullying at the Ames Middle School. She
expressed her disappointment in anti-bullying classes, and observed that at times students that “fought
back” against bullies were sanctioned more harshly than the bully.

Ames Police Chief Chuck Cychosz had a discussion with the Commission in September. The Chief
discussed how the Police Department and Ames schools are handling bullying. He recommended that
the Commission get more involved in the neighborhoods if they want to be proactive in preventing
bullying, and specifically suggested being sponsors or hosts of movie nights or other neighborhood
activities.

In June, the Commission met with two Ames High School students, James Chidister and Katie
Strickland, as well as Belinda Meis from Lutheran Services in lowa. Their perspective and insight were
invaluable. The students observed that there was a positive impact on the victims of bullying when
other students were involved, and they suggested the need for a safe forum for students to tell their
stories. Ms. Meis indicated that adults needed to be properly educated on how to address bullying
behavior so as not to reinforce it, or to make matters worse for the victim, and to learn how to intercede
even if the victim or perpetrator is not theirs.



Despite getting very useful information from Chief Cychosz and the students, it has been a difficult
way forward. We have not yet determined the role that the Commission could play, though we have
repeatedly acknowledged the various interests involved and our belief that we could assist the wider
community without interfering with other legitimate spheres of interest. As is our common practice, we
plan to work largely with others to facilitate scheduled activities and goals consistent with our mission.

MLK Birthday Celebration (2012) and Annual Award

The 2011 celebration of the birthday of Martin Luther King, Jr., was cancelled due to weather concerns.
The 2012 MLK Celebration was held on January 16, 2012, at the Ames Middle School. The celebration
was opened to the entire Ames Community, with over 500 people in attendance. There was a great mix
of families, individuals, ages and ethnicities.

Jeff Johnson, CEO and President of the ISU Alumni Association, served as the keynote speaker, with
Dr. Thomas Hill of Iowa State University serving as master of ceremonies. This year’s celebration
continued a tradition of emphasizing service and engagement in the community, and was held in
conjunction with a service project and a film discussion coordinated by United Ames. Jan Beran and
Ralph Rosenberg were honored for their Friends of lowa Civil Rights Awards.

Aaron Fultz served on the MLK Celebration planning committee. The Ames Human Relations
Commission secured the birthday cakes, water, forks and paper goods. Students and commissioners
served the refreshments. Leftover cake was donated to a local non-profit group.

During the planning for the celebration, committee member George Belitsos of Youth & Shelter
Services suggested that the ceremony include a presentation of a humanitarian or similar award. Aaron
Fultz indicated that the AHRC once gave a Humanitarian Award each year at the FACES celebration,
but that it had not been given for a few years. In addition, there was not adequate time to make a
selection for the January 2012 celebration.

The planning committee concluded that the award should be reinstated for the 2013 celebration, and
that AHRC should coordinate the nomination and selection process. The commission has approved that
plan. We will examine the criteria previously used for the Humanitarian Award and will amend the
criteria as necessary. We will also establish a network for the publication of notice, set a deadline for
submissions, and make a selection.

Emplover Training

The Ames Human Relations Commission is partnering with the Cyclone chapter of SHRM (Society for
Human Resource Management) to offer local employers training on hiring practices, documentation
and affirmative action.

The training is scheduled for June 14, 2012 from 8am to 10am in the Ames City Council Chambers,
and is targeted to both businesses with human resources staff and those without. The event will be
promoted through the Chamber of Commerce, the United Way, and local service and professional
groups. A panel of legal and human resources professionals will present on the legal issues around
hiring, documentation and affirmative action; and panelists will also answer questions from attendees.

The training will be offered to the public free of charge, to encourage all employers to learn about their
legal rights and obligations as pertain to these topics (a light breakfast will be provided). It is the hope



of the Ames Human Relations Commission that this outreach effort increases the awareness of
employee and employer rights, and motivates the public to learn more.

4% of July Parade

The Commission made its first appearance in the 4™ of July parade. A group of Ames students
representing our diverse ethnic, racial, and religious backgrounds rode in an open convertible (1962
Pontiac Bonneville!) Commission members walked in front of the car to carry a wide banner with our
new catch phrase: “FREEDOM and FAIRNESS,” a concise statement of what the Commission strives
to assure for everyone in our City.

FACES of Ames

In September 2011, the Ames Human Relations Commission partnered with United Ames to host the
FACES festival. The event promoted diversity among the community. Civic groups, local businesses,
and student organizations set up booths to inform the community of their activities. There was six hours
of entertainment provided by local community members. The Commission handed out brochures that
covered a variety of diversity topics and also informed residents about what the commission does. The
Ames Human Relations Commission was also able to build relationships with other organizations,
specifically with an ISU sorority, which helped us with face painting for children. Members of the City
of Ames, Iowa State University, and the community volunteered to complete the set-up and take-down
process. The commission deemed the event a success and felt that turnout had increased from 2010.

FACES was held at the same time as Maximum Ames, the Farmers' Market, and the Public Library's
book sale in an effort to bring attention and interest to all of these activities, and to drive traffic to all of

these events.

Partnership with local groups

The Ames Human Relations Commission has been in touch with AMOS, United Ames, YSS, and LSI.

The Commission talked to United Ames about partnering up for more events after the success of
FACES. The commission has been receiving ideas from YSS and LSI to figure out a way to help
reduce bullying in the Ames community.

The Commission also heard from AMOS in October about collaborating on workshops for racism and
poverty. The Commission was willing to collaborate for the workshops. Commissioner Klaus did
attend a session on Undoing Racism. The Commission has not moved forward on collaborating with
AMOS due to funding constraints.

Miscellaneous

The Commission also has also done several smaller things in support of its mission. In January, the
Commission drafted and approved a letter to Iowa legislators objecting to impeachment proceedings
against lowa Supreme Court justices that voted in favor of same-sex marriage in Varnum v. Brien, after
the failed retention votes for three justices in November of 2010.

United Ames approached the Commission in April about the possibility of a joint diversity statement to
encompass the entire Ames area, including the City and the Iowa State University community. ISU



recently completed an effort to adopt a joint diversity statement. It was noted, however, that because
the University had completed its efforts, any “joint” statement would have to mirror the University
statement. The Commission did not receive further information on this initiative.

Goals
The Ames Human Relations Commission has adopted the following goals:

l. The Commission will continue to learn about bullying, its causes and effects, and how
the Commission can be a good community resource, for the purpose of determining its role to affect
positive change.

2. The Commission will continue to sponsor FACES of Ames and the Martin Luther King,
Jr., Birthday Celebration, and collaborate with United Ames and other groups in the planning and
coordination process.

3. The Commission will plan and host a Lunch and Learn as a community education
opportunity. (A seminar on appropriate interviewing questions has been planned for the morning of
June 14, 2012.)

4. The Commission will maintain or increase its presence in community events such as
VEISHEA and the 4™ of July celebration.

5. The Commission will provide more opportunities for the professional development of
commissioners, investigators, and hearing officers.

6. The Commission will be more involved with the lowa Civil Rights Commission and the
Iowa League of Human Rights agencies.

7. The Commission will increase its outreach to urban minorities coming into Ames.

8. The Commission will collaborate with United Ames and other groups to enhance the
success of existing or ongoing social projects and programs.

9. The Commission will extend its outreach to the schools and increase awareness of the
commission’s mission, and discuss what human rights are, for example, what it would be like for
people without certain human rights.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


