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Members of the City Council

Ann H. Campbell, Mayor &"t*

Apr i l  18,2008

Appointment to Fill Current Vacancy on the Human Relations Commission -

Investigative & Conciliation Officers

There currently exist several vacancies on the Human Relations Commission - Investigative &
Conciliation Officers. Elaine Phompheng has just recently submitted her application to fill one
of the positions.

Therefore, I request that the City Council approve the appointment of Elaine Phompheng to fill a
vacant seat as an Investisative & Conciliation Officer on the Human Relations Commission.
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Boards & Commissions
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Amer i can  l n te rcu la tu ra l

a a T q  q a .  T T

a a r t -  i  f  i  n : l - a  L I P  M a m f  :
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p r e f e r e n c e s  :

H u m a n  R e l a t i o n s  C o m m i s s i o n  I n v e s t i q a t i v e  O f f l c e r

a r r r ' l  i  f  i  c : l -  i  n n c .

My educat ional  background 1n organizat i -onal  and human resources management
i nc l -udes  cou rsework  1n  equa l  oppo r tun i t y ,  d i ve rs i t y ,  and  d i sc r im ina t i on
i s s r r e s .  M r r  n e r s ^ n : l  : n d  n r n f c s s i o n a f  c o n n e c t i o n  a n d  c o r u n i t m e n t  t o  d i v e r s i t y.  L t f  y v !  u v r r u f
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unde rs tand ing .
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My  mu l t i cu l - t u ra l  f am i l y  and  workp lace  i nsp i re  me  to  seek  ou t  oppo r tun i t i es
s u c h  a s  t h i s  t o  a c t i v e f y  p a r t i c i p a t e  i n  t h e  p r o c e s s  o f  e s t a b l - i s h i n g  a  g r e a t e r
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cornmunrEy.
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