
                  ITEM # ___8__ 
DATE: 12-12-17 

COUNCIL ACTION FORM 

 
SUBJECT:   ANNUAL AFFIRMATIVE ACTION REPORT  
 
BACKGROUND:    
 
The City of Ames Affirmative Action Plan and Policy requires that the Affirmative Action 
Officer perform an availability and utilization analysis at the end of each fiscal year. The 
purpose of this analysis is to identify areas of the workforce that do not mirror the 
gender and ethnic/minority characteristics of the available qualified population and offer 
suggestions for addressing in the coming fiscal year.  
 
The attached report represents the analysis for the end of fiscal year 2016/2017. The 
main trends are that the City of Ames doubled its number of recruitments to 88, which is 
up from 44 in FY 15/16. This resulted in double the number of applications to 4,162 for 
FY 16/17, which is up from 1,862 in FY 15/16. Other important trends for FY 16/17 
include that minority and female applications more than doubled. And, the minority and 
female workforce numbers have either stayed the same or increased in all reported 
categories.  
 
As we continue to improve our Affirmative Action reporting and outreach, The City of 
Ames will work over the next year to re-evaluate and make any necessary 
improvements to its Affirmative Action Outreach Groups. The City of Ames will also 
expand reporting for next year’s Affirmative Action Plan to include hiring and/or 
promotional goals based on identified underutilization by position needs and available 
population in either the labor market or feeder job groups. 
 
 
ALTERNATIVES: 
 
1. Accept the Annual Affirmative Action Report. 

 
2. Do not accept the report and request additional information. 
 
CITY MANAGER’S RECOMMENDED ACTION: 
 
The submission of this report is required under the City’s Affirmative Action Plan and 
Policy. Therefore, it is the recommendation of the City Manager that the City Council 
adopt Alternative No. 1, approving the Affirmative Action Report for the 2016/2017 fiscal 
year. 
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