
ITEM # ___9____ 
DATE: 10-27-15 

 
COUNCIL ACTION FORM 

 
SUBJECT:   ANNUAL AFFIRMATIVE ACTION REPORT  
 
BACKGROUND:    
 
The City of Ames Affirmative Action Plan and Policy requires that the Affirmative Action 
Officer perform an availability and utilization analysis at the end of each fiscal year. The 
purpose of this analysis is to identify areas of the workforce that do not mirror the 
gender and ethnic/minority characteristics of the available qualified population and offer 
suggestions for addressing in the coming fiscal year.  
 
The attached report represents the analysis for the end of fiscal year 2014/15. 
 
ALTERNATIVES: 
 
1. Accept the Annual Affirmative Action Report. 

 
2. Do not approve the report. 
 
MANAGER’S RECOMMENDED ACTION: 
 
Submission of this report is required under the City’s Affirmative Action Plan and Policy. 
 
Therefore, it is the recommendation of the City Manager that the City Council adopt 
Alternative No. 1, thereby accepting the Affirmative Action Report for the 2014/15 fiscal 
year. 
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